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Lesson 28: Labor and Employment
	Except for some lawyers in general counsel’s offices in construction firms, most significant labor and employment issues in the construction industry merit referrals to colleagues who specialize in that practice. Accordingly, if a construction law course includes more than passing references to this topic, it may be merely to alert students to certain situations that require advice from labor and employment lawyers. At the time of this writing, major developments in labor and employment law of special interest to construction lawyers include changes in federal law and policies relating to immigration, affirmative action, and contracting practices relating to federal projects.
	Paragraph 19.01 of the Construction Law treatise available on Lexis provides a detailed overview suitable for introducing students to labor and employment law in the construction industry. See 5 Construction Law ¶ 19.01 (2026).  It covers the application of certain federal labor laws to the construction industry, including the National Labor Relations Act, anti-discrimination and civil rights laws, selected immigration issues, the Americans with Disabilities Act, along with labor and employment laws and regulations specific to public works projects. Other paragraphs of Chapter 19 discuss collective bargaining, labor contract administration, and labor picketing and strikes and related issues.
	Chapter 1 of another treatise available on Lexis provides a much briefer overview, followed by separate chapters and extensive appendices dealing more comprehensively with the fundamentals of labor and employment law specific to the construction industry, especially under federal law and regulations. See Wimberly, Lawson, Steckel, Schneider & Stine P.C., Construction Industry Labor and Employment Law (2026 ed. Matthew Bender). Although a construction law course cannot efficiently incorporate this level of detail, students may benefit from a general awareness of the specialized topics covered in those later chapters that have special significance in the construction industry.  The topics are listed below in the order they appear in Chapters 2-25 of the treatise.
· Wage and Hour Issues, including Davis-Bacon and Related Acts (two chapters)
· Project Labor Agreements
· Equal Employment Opportunity (three chapters)
· Safety and the Occupational Safety and Health Act
· Workers’ Compensation Issues
· A range of other labor relations and union labor topics (fourteen chapters)
· Pension plans and related issues (two chapters)
Suggested additional reading assignments 
Anne G. Bibeau, Michael J. Frantz Jr., & Kristen E. Protas, Pay Equity in the Construction Industry, 41 Constr. Law. 34 (Winter 2021).
Erin Ebeler Rolf & Andrea Woods, Labor and Employment Risk in the Real World: A Practical Guide to Understanding Recent Trends and Laws Intersecting the Construction Industry, 41 Constr. Law. 6 (Winter 2021).
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